Career - Benefits

» Excellent Employee Benefits
Merz Employees live by their core values on a day-to-day basis and use them when making all decisions. Through
employee dedication, continuous improvement, and innovative ideas; Merz drives change and is building a team for
the future!
While you work with Merz to make the company a success, Merz works hard to provide a balance work and family life
for their employees.
Below is a quick summary of the benefits that you can expect.
Health Benefits

Merz offers Medical, Dental, Vision, Flexible Spending Accounts, Short-term Disability, Long-term
Disability, and Group Life Insurance.

Flexible Spending
Accounts

You are offered the option to participate in Flexible Medical and Dependent Spending Accounts.
This program allows you to put aside some of your pay pre-tax for a wide variety of health care
expenses and/or dependent care expenses. These accounts are a great way to save money on
health and dependent care costs you know you will have in the next year. You may contribute up
to $2,600 in the Medical Spending Account and up to $5,000 in the Dependent Spending Account.

401(k) Retirement
Savings Plan

You are offered the option to participate in the Merz 401(k) Plan) and are eligible on your date of
hire. You can contribute a percentage of your income on either a pre- tax or after-tax basis
through payroll deduction, up to annual limits established by the IRS. Merz will match your
contribution at a rate of 100% of the first 4% that you contribute + 50% of the next
2%. A variety of fund choices and investments options can be reviewed and selected or changed
online. A discretionary year-end bonus may also be made each year depending upon company
results and other factors.

Holidays

You will receive approximately 12 paid holidays per calendar year, which includes floating
holidays. If a paid holiday falls on a Saturday, Merz will observe the holiday on the preceding
Friday. If a paid holiday falls on a Sunday, it will normally be observed on the following Monday.

Paid Time Off (PTO)

You will receive PTO, pro-rated your first year. You may carryover up to five days of unused PTO
to the next year.

Bereavement Leave

Bereavement leave allows up to 5 full days of paid leave for a death in the immediate family
and up to 3 full days of paid leave for a death in the extended family as defined in the employee
handbook.

Jury Duty

If you are called to jury duty, Merz will continue your pay for a maximum of 10 business days in
any calendar year. Proof of service on the jury must be furnished in writing.

Tuition Reimbursement

After one year of employment, you will be eligible for tuition reimbursement towards educational
costs for courses going towards a degree program.

Employee
Assistance Program
(EAP)

Merz encourages employees and family members who are experiencing personal problems
to take advantage of the assessment, counseling and referral services that are available on a
voluntary basis through our Employee Assistance Program. EAP services (assessment, referral,
short-term counseling, and follow-up) are free of charge to employees and their dependents.

Employee Referral
Bonus

If you recommend someone who would be a good additional to our company, they meet
qualifications for an existing open position, and are subsequently hired, you are eligible to be paid
a referral bonus.
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